, IRHE TR
e B, vguee vd wemiar R (G wam)

R Reus J31-01/2026
R

3 RRemerr, gavs, At @ ardla SRwgve A aifdmear WElle AEd (SHPS) @ fafire
W w e $ smur w Ryfe 3 dve seiead ¥ siorda smea amita oY o #
ATTeTSel 3mdee J@Ade https://recruitment.jharkhand.gov.in/ wz F&ffa fsem s Febar Zi
1. Wl & R :

$O0 | UE B AH FAT0 | 31000 | 300 | 37014070 | fRogo | 3mos0do| Fei i
(3rgo-1) | (3rF0-2)
AT TR B U
1 Deputy. Director- | = & = & - 01
Operation
2 Deputy Director- |, - = - = - 01
Program
3 Deputy Director- | » it = = - 01
Finance
4 State  Program | , 01 = - = - 02
Manager
5 State Technical
Horticulture 01 = - v = = 21
Officer
6 State Manager — /
Finance & | 01 = » 2 > 2 o
Admin
7 State MIS | , " = = - - 01
officer
8 Documentation —
cum =
Knowledge 01 e 5 g 2 = o1
Management
officer
9 Accountant 01 01 g 3 R G 22
10 | Assistant-cum -
data entry| 01 01 = = = ~ 02
operator
forem ¥ 3 T
11 | District Program s
Manager 10 06 03 02 01 02 s Rren
3g B W)
12 | Thematic Expert | B 03 02 01 02 24
Rw R
Page 5 of 31

L




v DR Bt
————"/ \
i ot | | 24
13 Accountant o e 0% o5 01 o3 o
& U w) '
\
i 24
14 Assistant-cum-
data entry | 10 06 03 02 01 02 s M
operator &g s W)
THE W B U Sriw
15 |Block Program 264
Manager 106 69 26 21 16 26 (s TEvE
&g vs W)
16 | Assistant-cum- 264
data entry | 106 69 26 21 16 26 (e vEvE
operator )
ga Rfdd 637 ‘J

A - SMEAT0-3HARIRE, HOSOST0-3IRId olefolidl, 3H0GM0-IYfed ontel, 3fofToTo-3icra
Rrser @9f, Rogo-Resr @, amosogo-amRfe 3T A HaAGT Tt
fts 3merr

1. FHT T B UGS A QTS IRET T B

2. foem ¥R & udt & Afde smer fereaq @ -

Ug B oA Hfgenm Ja-| sl ﬁ?mrr
@10 | 3f0sfoslo | 3iosmo | 3fofdogo | fog0 | 3m0d0d0 | H& | Siereiler

District 01 00 00 00 00 00 00 |00 0 1 (Taat-=)
Program
Manager
Thematic 01 00 00 00 00 00 00 |00 0 1 (gaot-=)
Expert
Accountant 01 00 00 00 00 00 00 |00 01 (gaet —=)
Assistant-cum- | 01 00 00 00 00 00 00 |00 01 (gaet —=)
data entry
operator

3. TUs T B el 4 Aferor ameerr foreraq @ -
T B AH e - | anfewr | Reiar &R

M0 | 3oSios0 | 3105M0 | 3rofy0do0 | fodo | 3mo%0do | HF | Serertel l‘
Block 05 |03 01 01 01 |01 05 |01 1 e
Program (rast &~ 03) |
Manager Gt J- 03) ;
(et - 03) |
(ot @ vd =

02)

/2/ Page 6 of 31



Assistant-cum-| 05 03 01 01 01 01 05 |01 11
‘data entry (raof - 03)
®ecrator fES 3~
@rast ar- 03)
Gaof g vd =
02)
g

ga9l & - 3°Uel Ud A el

gaof & - ¥&aus Ud s@or fer:eramar |

mw—aaa%:emmmﬁaﬁm%a%muﬁ%@ﬁ,@wgaﬁ, RAerTuel, AHAT 3TeHig A
$ifda, sreefr gfde= (Muscular Dystrophy)

gt g - wachear (Autism), Sifes frermar, dHwe @ Ry seweEar wa et Aot |

gaef & - ag ferergmar (Multiple disabilities) @) X @) B A FA Grogmar & Rt 3
Bafel @ PBred ¥ & a8 Rofy sigua vd sevue @ fioe F @ wear @

2. 3y A -
mwuﬁmﬁﬁwwzﬂmwmmm%laﬁmmmﬁaﬁaﬁm%ﬁ:
Reis -04.12.2026 & R aiig o gT ~gedes ud siftfeas 3@ Men > owEn @t 4y FreiRa

B Gt B

3. UT o7 o9, qeraH U4 yead 3@ e, Afead dowar, orf sigea vd Frf fawor -

Deputy Director-Operation

Eligibility criteria

Educational Qualification :-

e Post graduate degree in Horticulture/Agriculture/MBA in Agriculture Marketing/Agribusiness from

ICAR recognized institutions.
Essential Experience :-

e The candidate must have minimum experience of 10 years.

e Candidate must have at least seven years of experience in a Supervisory or Managerial role such as
Deputy Director/Assistant Director/Deputy General Manager/Senior Program Officer or equivalent
Positions in Government Department/PSU/NGOs.

e Experience with Farmers, FPOs, SHGs, Cooperatives and rural communities.

Desirable Experience:-

e Experience in Horticulture, Agriculture or Agribusiness development, including Government or
development sector programs.

e Experience in conducting trainings, awareness programs and farmer outreach campaigns.

Age range :- 35 to 50 years.

Remuneration : Rs. 1,00,000/- per month (inclusive of all). A performance linked increment of five percent
will be payable annually.

Reporting Authority :- Chief Executive Officer (CEO)

Roles and responsibilities :-

e Assist the Chief Executive Officer (CEO) in the day-to-day operations and strategic direction of the
society.

e Design and execute Horticulture promotion programs in line with National and State policies.

e Track and review the performance of scheme such as area expansion, Mushroom production. Honey
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production, protected cultivation, post-harvest management etc. 1

Collaborate with Government departments (Agriculture, Rural Development, Panchayati Raj etc.),
Research Institutions and other stakeholders.

Maintain transparency and accountability for disbursement of funds to beneficiarics.

Timely and effective implementation of programs of JSHPS by proper monitoring and field visits.

Any other matter as may be assigned by the CEO from time to time.

Skills and Competencies :-
Excellent oral and written communication skills with advance skills related to the preparation and |

submission of reports.

!

Ability to monitor and assess achievements against performance targets that align with the society’s ,

work plan.

Knowledge of Agriculture/Horticulture policies/Acts/Regulations of Government.

Sound Knowledge of basic computer functions including MS Office, MS Excel, PowerPoint and
related applications.

{

i
|
)
|

Deputy Director-Program

]

Eligibility criteria

Educational Qualification :-

Post graduate degree in Horticulture/Agriculture/MBA in Agriculture Marketing/Agribusiness from
ICAR recognized institutions.

Essential Experience :-

The candidate must have minimum experience of 10 year.

Candidate must have at least seven years of experience in a Supervisory or Managerial role such as
Deputy Director/Assistant Director/Deputy General Manager/Senior Program Officer or equivalent
Positions in Government Department/PSU/NGOs.

Experience in program planning, monitoring and execution.

Experience with Farmers, FPOs, SHGs, Cooperatives and rural communities.

Desirable Experience:-

Experience in Horticulture, Agriculture or Agribusiness development, including Government or
development sector programs.
Experience in conducting trainings, awareness programs and farmer outreach campaigns.

Age range :- 35 to 50 years.

Remuneration : Rs. 1,00,000/- per month (inclusive of all). A performance linked increment of five percent
will be payable annually.

?eporting Authority :- Chief Executive Officer (CEO)
Roles and responsibilities :-

Assist in preparing annual action plan (AAP) for State and Central schemes.

Oversee implementation of approved projects and schemes at district and block levels.
Communicate with field level officers, Horticulture departments and other implementing agencies.
Ensure physical and financial progress against target on time.

Make regular field visits to verify quality of implementation, beneficiary satisfaction and asset |

creation.
Any other matter as may be assigned by the CEO from time to time.

Skills and Competencies :-

Excellent oral and written communication skills with advance skills related to the preparation of action 1'
plans. f
Ability to monitor and assess achievements against performance targets that align with the society’s |
work plan. : :
Computer knowledge including MS Office, MS Excel and MS Power point. |
Sound Knowledge of basic computer functions including MS Office, MS Excel, PowerPoint and f

J

related applications.
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k Deputy Director-Finance

Eligibility Criteria

Educational Qualification :-
* Qualified Chartered Accountant from the Institute of Chartered Accountants of India or Cost
Accountant from Institute of Cost Accountants of India.
OR
MBA (Finance) Full time from University/Institution/Board recognized by the Government of India.
Essential Experience :-

e The candidate must have minimum experience of 10 years.

e Candidate must have at least seven years of experience in a Supervisory or Managerial role such as
Deputy Director/Assistant Director/Deputy General Manager/Senior Program Officer or equivalent
Positions in Government Department/PSU/NGOs.

e Experience in handling budgets, funds, audit and compliance.

e Experience in finance and accounts Government or semi- Government organizations, development
agencies or NGOs.

Desirable Experience:-
e Experience in Horticulture, Agriculture, Rural development or livelihoods sector.
e Understanding of procurement rules and financial vetting of tenders.

Age :- 35 to 50 years.

Remuneration :-

e Rs. 1,00,000/- per month (inclusive of all). A performance linked increment of 5 percent will be payable
annually.

Reporting Authority :- Chief Executive Officer (CEO)
Roles and Responsibilities :-

e Assist in preparing annual budgets, financial estimates and expenditure plans for program under State
and Central schemes.

e Support fund allocation and re-appropriation in accordance with Government guidelines.

e Monitor receipt, allocation and utilization of funds from Central and State Governments.

Ensure timely disbursement of funds to district units, implementing partners and beneficiaries through
the process.
Maintain record of expenditure, fund transfers and unspent balances.
Supervise accurate and up-to-date maintenance of books of accounts,
Review and manage monthly and quarterly financial closures.
Prepare and review utilization certificates.
e Any other matter as may be assigned by the CEO from time to time.
Skills and Competencies :-
o Knowledge of procurement rules and financial vetting of tenders.
e Sound Knowledge of basic computer functions including MS Office, MS Excel, PowerPoint and related

applications.

State Program Manager
Eligibility Criteria

Educational Qualification :-
e Post graduate degree (Full Time 02 years) in Horticulture or Agriculture/MBA (Full Time 02 years) in

Agriculture Marketing/Agribusiness from ICAR recognized Institutions.

Essential Experience :-
e The candidate must have minimum experience of five to seven years in Agriculture'Horticulture

interventions.
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Prior experience in a district level post is mandatory.

Age :- 30 to 45 years.

Remuneration :-

Rs. 60,000/~ per month (inclusive of all). A performance linked increment of 5 percent will be payable
annually.

Reporting Authority :- Deputy Director - Program

Roles and Responsibilities :-

Assist in identifying potential horticulture areas (fruits, vegetables, floriculture, medicinal plants, etc.)
suitable to local agro-climatic conditions.

Develop project proposals aligned with National/State Horticulture schemes.

Coordinate with district-level officers for project formulation.

Supervise the distribution of planting materials and other support to farmers/beneficiaries.

Maintain data on physical and financial progress of various schemes.

Conduct field visits for ground verification and impact assessment.

Organize training programs, workshops, and exposure visits for farmers, field staff, and other
stakeholders.

Collaborate with Krishi Vigyan Kendras (KVKs), Agricultural Universities, and ICAR institutes for
technical support.

Facilitate linkages between producers and markets,

Manage society’s operations including staffing, budgeting, and resource allocation.

Promote adoption of modern horticulture technologies and encourage the use of mobile apps and GPS
for monitoring and planning.

Skills and Competencies :-

Excellent oral and written communication skills.
Computer knowledge including MS office, MS excel and MS Power point.

State MIS Officer

Eligibility Criteria

Educational Qualification :-

MCA/M. Sc.(IT)/B. Tech. (CSE)

Experience Required :-

05 years in a similar role.

| Age :- 30 to 45 years.

Remuneration :-

Rs. 60,000/- per month (inclusive of all).A performance linked increment of 5 percent will be payable
annually.

Roles and Responsibilities :-

Design and Develop Management Information Systems to systemically manage Program related data
such as Beneficiary details, Input delivery and implementation status.

Provide input to prepare (daily, weekly, monthly, quarterly) reports for internal review and submission
to GOJ/GOl/Department or any other agency.

Facilitate DPMU/BPMU to collect information on various Government programs of the line department
for dissemination.

Analyze data to monitor scheme implementation (e.g., area under cultivation, crop yield improvements.
subsidy utilization).

Explore new technologies (GPS, mobile apps, remote sensing) for better monitoring of horticulture
programs and assist the SPMU/DPMU/BPMU team to identify success stories and facilitate
dissemination of best practices from field level implementation.

Any other task assigned by the higher management. ~

lé Page 10 of 31

-




e

Skills and Competencies :-

® applications.

Ability to present data in a clear and concise manner.
Excellent written and verbal communication skills.
Ability to analyze data and identify anomalies.

|
|
Sound Knowledge of basic computer functions including MS Office, MS Excel, PowerPoint and related f
|
\

L

State Manager —Finance & Admin

Eligibility Criteria

Educational Qualification :-

M.Com/CA (Inter.)/MBA(Full time 02 years)

Experience Required :-

The candidate must have minimum experience of two years in financial management, accounting, and
budgeting. Administrative and office management, preferably in Government or semi-Government
projects.

Handling audits. procurement. and statutory compliance.

Familiarity with Government financial systems, etc.

L ]
Age :- 25 1o 40 vears.

Remuneration :-
Rs. 60.000/- per month (inclusive of all).A performance linked increment of 5 percent will be payable annually.

Reporting Authority :- Deputy Director - Finance

Roles and Responsibilities :-

Prepare budgets. financial forecasts, and expenditure plans for the Society.

Ensure timely release and utilization of funds as per approved plans.

Maintain accurate books of accounts as per GFR (General Financial Rules).

Coordinate with funding agencies and State Govt. for financial reporting.

Ensure timely submission of UCs (Utilization Certificates) and SoEs (Statements of Expenditure) to
concerned authorities.

Facilitate internal and external audits of the Society’s accounts.

Ensure compliance with income tax, GST, and other statutory requirements.

Supervise office administration, staff management, HR documentation, and service rules.
Oversee maintenance of files, records, registers, and reports.

Support in organizing review meetings, capacity building programs, and workshops.
Assist the Mission Director/CEO in policy formulation and strategic planning.

Perform any other duties assigned by the higher authorities.

Ski

L
L]
L]
L]
[ ]
L]
L
lis
L]
L]
L]

and Competencies :-

Ability to prepare, monitor, and revise budgets based on scheme guidelines and fund availability.
Efficiently manage general administration, human resources, logistics, and facility management.
Advanced knowledge of MS Excel, or other accounting software.

State Technical Horticulture Officer

Eligibility Criteria

Educational Qualification :-

e Graduate degree (Full time) in Horticulture or Agriculture from ICAR recognized Institutions.

Desirable :-

e Post graduate degree in Horticulture or Agriculture will be given preference.

Expenence Required :-

The candidate must have minimum _experience of 03 years in the field of Horticulture |
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Development/Horticultural Extension/ Nursery Management /Protected Cultivation/Post Haryest
Management/Floriculture/ Vegetable Production from Central Government/State Government/Pubic
Sector Undertaking/Statutory Autonomous Organization/ Recognized Research Institution o
Universities.

Age :- 30 to 40 years.

Remuneration :- |
e Rs. 40.000/- per month (inclusive of all).A performance linked increment of 5 percent will be payable |

annually. \

Reporting Authority :- Deputy Director - Operation

|
Roles and Responsibilities :- 4‘
\

Assist in the implementation of Central and State Horticulture schemes. |
Provide scientific and technical guidance to farmers and field staff on crop selection, cultivation
practices, pest/disease management, irrigation, post-harvest practices, innovative technologies and
precision horticulture.

® Train field-level officers and extension to Prepare project proposals, technical feasibility reports, and
Detailed Project Reports (DPRs) for Horticulture development schemes.

¢ Organize and conduct farmer training programs, exposure visits, and workshops on horticultural
technologies techniques and innovations.

e Ensure timely distribution of planting material, inputs, and subsidies to eligible beneficiaries.

* Support the development of cluster-based or area-based plans for high-value horticulture.

e Promote adoption of new horticultural varieties and technologies developed by research institutions/
agricultural universities/ ICAR institutes, and KVKs.

e Assist in linking farmer groups and producers to markets, processors, and exporters.

¢ Coordinate with other departments (e.g., Agriculture, irrigation, rural development) for convergence in
scheme implementation.

Skills and Competencies :-
e Good oral and written communication skills.
e Excellent working knowledge in MS office /excel.

Documentation-cum-Knowledge Management Officer
Eligibility Criteria

Educational Qualification :-

e Post graduate in journalism/mass communication from a recognized academic institution
Experience Required :-

e Knowledge of software, hardware, online platforms, networking equipments, data visualization, and }

content management systems.

e 4 years of experience in Documentation and reporting and creating IEC (Information, Education.

Communication) materials.

e Working with Agricultural/Horticultural development programs is desirable. ‘
| Age :- 30 to 45 years. |
Remuneration :- f

* Rs, 40,000/~ per month (inclusive of all).A performance linked increment of 5 percent will be pavable |

annually. |
Reporting Authority :- Program Manager :
Roles and Responsibilities :-

o Identify and promote best practices, innovations, and farmer success stories across districts.

e Maintain updated project documentation, including guidelines, manuals, training materials, and policy

briefs.

e Develop and maintain a knowledge repository of Horticulture-related schemes) policies. innovations,
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and training modules.
Facilitate learning and sharing platforms (e.g., newsletters, knowledge sharing sessions, workshops).

@ . Design and produce IEC materials (pamphlets, brochures, posters, video scripts) for awarencss
generation.
Support in managing content for the official website, social media, and digital platforms.
Coordinate with media and communication teams for coverage of events, training, and field activities.
Coordinate with field-level staff, implementing agencies, and partners for timely collection of data and
documentation.

. A;f_sist in any other administrative, communication, or reporting functions as assigned by the senior

officers.

Skills and Competencies :-
e Strong writing, editing, and presentation skills (in Hindi, English and local language).
e Proficiency in MS Office, data analysis tools, and design software.
e Understanding of Government reporting systems, MIS, and knowledge portals.

Accountant

Eligibility Criteria

Educational Qualification :-

e Graduate degree (Full time) in commerce, Finance & accounting with a minimum of First class /

Division.
Experience Required :-

e 03 years of post-qualification professional work experience in financial management, Pay Role and
accounting practice in the reputed Government/Private organization. Preference will be given to
candidate having previous experience of working in Government aided project.

Age :- 30 to 45 years.
Remuneration :-

e Rs, 351,000/- per month (inclusive of all). A performance linked increment of 5 percent will be payable

annually.

Reporting Authority :- Manager — Finance & Admin

Roles and Responsibilities :-
e Document financial transactions and Monitor the efficiency of existing accounting procedures with the
Government regulations,
Review financial documents to resolve any discrepancies and irregularities.
Reconcile already documented reports, Statements and various transactions.

Create, review and present budgets.
Audit financial documents to ensure rectification of anomalies in the financial document.

Make and evaluate the Society’s year-end financial accounts.
Compose budget forecasts.
Any other task assigned by the senior officers.

Skills and Competencies :-
e Knowledge and proficiency in MS Office and MS Excel.

e Knowledge of purchase and Store functions.

Assistant-cum-data entry operator

Eligibility Criteria
Educational Qualification :- 1
e Graduate (Full time) with ADCA
OR
BCA/BSC (IT) (Full time). J
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Experience Required :-
e 02 years in a similar role or Office environment.

Desirable :-

e Preference will be given to candidate having previous experience in tasks such as typing documents,

handling correspondence and using office equipment like photocopier.

| Age:- 25 to 35 years.

Remuneration :-

annually.

e Rs, 25,000/~ per month (inclusive of all). A performance linked increment of 5 percent will be payable |

Reporting Authority :- Technical Horticulture Officer

Roles and Responsibilities :-
e Maintain records and manage files.
e Prepare reports, letters and presentations.
e Any other task assigned by the senior officer of society.

Skills and Competencies :-
e Should be conversant with the Hindi/English language.
e Proficiency in drafting, knowledge in basic data compilation, typing letters, tabular/graphic/PPT
preparation.
e Sound Knowledge of basic computer functions including MS Office, MS Excel, PowerPoint and

related applications.

DISTRICT PROGRAM MANAGEMENT UNIT

District program manager

Eligibility Criteria

Educational Qualification :-
e Full time Post graduate degree or higher in Horticulture/ Agriculture from an ICAR recognized

University/ academic Institutions.

Experience Required :-
e The candidate must have minimum experience of 05 years in Agriculture/Horticulture interventions.

e Prior Experience in a block level post is mandatory.

Age :- 30 to 45 years.

Remuneration :-
e Rs. 50,000/- per month (inclusive of all). A performance linked increment of 5 percent will be payable

annually.

Reporting Authority :- State Program Manager

Roles and Responsibilities :-

e Assist in identifying potential horticulture areas (fruits, vegetables, floriculture, medicinal plants, etc.)
suitable to local agro-climatic conditions.

Supervise the distribution of planting materials and other support to farmers/beneficiaries.

Maintain data on physical and financial progress of various schemes.

Conduct field visits for ground verification and impact assessment.

Organize training programs, workshops, and exposure visits for farmers, field staff. and other

stakeholders.
e Collaborate with Krishi Vigyan Kendras (KVKs), Agricultural Universities, and ICAR institutes for

technical support.
e Facilitate linkages between producers and markets,
Manage society’s operations including staffing, budgeting, and resource allocation.
Promote adoption of modern horticulture technologies and encourage the use of mobile apps and GPS

for monitoring and planning. \

{
|

|
|
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Skills and Competencies :-
* Excellent oral and written communication skills.
Computer knowledge including MS office, MS excel and MS Power point.

Thematic Expert

Eligibility Criteria

Educational Qualification :-

e Graduate degree in Horticulture or Agriculture from ICAR recognized Institutions.

Desirable Education Qualification :-

e Post graduate degree in Horticulture or Agriculture will be given preference.

Experience Required :-

e The candidate must have minimum experience of 03 years in the field of Horticulture
Development/Horticultural Extension/Nursery Management /Protected Cultivation/Post Harvest
Management/Floriculture/ Vegetable Production from Central Government/State Government/Public
Sector Undertaking/Statutory Autonomous Organization/ Recognized Research Institution or
Universities.

e Prior Experience in a block level post is mandatory.

Age :- 30 to 45 years.

Remuneration :-
® Rs. 45,000/- per month (inclusive of all).A performance linked increment of 5 percent will be payable
annually.

Reporting Authority :- District Program Manager

Roles and Responsibilities :-

e Assist in the implementation of Central and State Horticulture schemes.

e Provide scientific and technical guidance to farmers and field staff on crop selection, cultivation
practices, pest/disease management, irrigation, post-harvest practices, innovative technologies and
precision horticulture.

e Train field-level officers and extension to Prepare project proposals, technical feasibility reports, and
Detailed Project Reports (DPRs) for Horticulture development schemes.

e Organize and conduct farmer training programs, exposure visits, and workshops on horticultural
technologies techniques and innovations.

Ensure timely distribution of planting material, inputs, and subsidies to eligible beneficiaries.
Support the development of cluster-based or area-based plans for high-value horticulture.

e Promote adoption of new horticultural varieties and technologies developed by research institutions/

agricultural universities/ ICAR institutes, and KVKs.

Assist in linking farmer groups and producers to markets, processors, and exporters.

Coordinate with other departments (e.g., Agriculture, irrigation, rural development) for convergence in
scheme implementation.

Skills and Competencies :-
e Good oral and written communication skills.
e Excellent working knowledge in MS office /excel.

Accountant
Eligibility Criteria
Educational Qualification :- |
e Post graduate degree (Full time) in commerce, Finance & accounting with a minimum of First class
/ Division.
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Experience Required :- : : . ’
03 years of post-qualification professional work experience 1n ﬁn.anc1al management, I ay R“’"{— an'dndidalc
accounting practice in the reputed Government/Private organization. Preference will be given 1o ¢a

having previous experience of working in Government aided project.

Age :- 30 to 45 years.

f. 548

Remuneration :- . : o Myla
Rs. 30.000/- per month (inclusive of all). A performance linked increment of 5 percent will be paya
annually.

Reporting Authority :- Thematic Expert

Roles and Responsibilities :-
e Document financial transactions and Monitor t

the Government regulations,
Review financial documents to resolve any discrepancies and irregularities.

Reconcile already documented reports, Statements and various transactions.
Create, review and present budgets.

Audit financial documents to ensure rectification of anoma
Make and evaluate the Society’s year-end financial accounts.
Compose budget forecasts.

e Any other task assigned by the senior officers.

Skills and Competencies :-
e Knowledge and proficiency in MS Office and MS Excel.

e Knowledge of purchase and Store functions.

he efficiency of existing accounting procedures with

lies in the financial document.

Assistant cum data entry operator
Eligibility Criteria

Educational Qualification :-
e Graduate (Full time) with ADCA
OR
BCA/BSC (IT) (Full time).
Experience Required :-
e 02 years in a similar role or Office environment.
Desirable :-
e Preference will be given to candidate having previous experience in tasks such as typing documents,
handling correspondence and using office equipment like photocopier.
Age :- 25 to 35 years.
Remuneration :-
e Rs. 25,000/~ per month (inclusive of all). A performance linked increment of 5 percent will be payable
annually.
Reporting Authority :- Accountant

Roles and Responsibilities :-
e Maintain records and manage files.
e Prepare reports, letters and presentations.
e Any other task assigned by the senior officer of society.

Skills and Competencies :-
o Excellent working knowledge in MS office /excel.
o Should be conversant with the Hindi/English language.
e Proficiency in drafting, knowledge in basic data compilation, typing letters, tabular graphic PPT |

preparation.
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BLOCK PROGRAM MANAGEMENT UNIT

®

Block Program Manager

Eligibility Criteria

Educational Qualification :-
e Graduate Degree in Agriculture/Horticulture from an ICAR recognized university/academic
institution.
Desirable :-
e Full Time Post Graduate Degree or higher in Agriculture/Horticulture from an ICAR recognized

university/academic institution.

Age :- 21 to 30 years.

Remuneration :-
e Rs. 35.000/- per month (inclusive of all). A performance linked increment of 5 percent will be

payable annually.

Reporting Authority :- District Program Manager

Roles and Responsibilities :-

e Assist in identifying potential horticulture areas (fruits, vegetables, floriculture, medicinal plants,
etc.) suitable to local agro-climatic conditions.
Supervise the distribution of planting materials and other support to farmers/beneficiaries.
Maintain data on physical and financial progress of various schemes.
Conduct field visits for ground verification and impact assessment.
Organize training programs, workshops, and exposure visits for farmers, field staff, and other
stakeholders.
e Collaborate with Krishi Vigyan Kendras (KVKs), Agricultural Universities, and ICAR institutes for
technical support.
Facilitate linkages between producers and markets,
Manage society operations including staffing, budgeting, and resource allocation.
Promote adoption of modern horticulture technologies and encourage the use of mobile apps and
GPS for monitoring and planning.

Skills and Competencies :-
e Excellent oral and written communication skills.
e Computer knowledge including MS office, MS excel and MS Power point.

Assistant cum data entry operator

Eligibility Criteria

Educational Qualification :-
e Graduate (Full time) with ADCA
OR
BCA/BSC (IT) (Full time).
Experience Required :-
e 01 year in a similar role or Office environment.
Desirable :-
e Preference will be given to candidate having previous experience in tasks such as typing documents.
handling correspondence and using office equipment like photocopier.

Age :- 25 to 35 years.

Remuneration :-
e Rs. 20.000/- per month (inclusive of all). A performance linked increment of 5 percent will be
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payable annually.
Roles and Responsibilities :-
e Maintain records and manage files.

e Prepare reports, letters and presentations.
e Any other task assigned by the senior officer of society. R
Skills and Competencies :- v
xcel and MS Power point.

e Computer knowledge including MS office, MS e
e Should be conversant with the Hindi/English language.
e Proficiency in drafting, knowledge in basic data compi

preparation.

lation, typing letters, tabular/graphic/PPT
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arcad 98 & f6 3T Academic institution amoAToT03R0 J Adeg/ATeIdr UKl B
(ii) mewmaﬁaﬁugrmmﬁawﬁﬁaﬁwﬁwwﬁmwwﬁﬁml
Wmﬁ@mmwmﬁaﬁaﬁvﬁl
(iii)%ﬁmuﬂeﬂaqmmmnaqmaﬁﬁ%mméaiﬁmﬁma@ﬁﬁmaﬂmn fter-forer
uﬁ%ﬁwmﬁmwﬁﬁﬁﬁdﬁwémﬁvﬁ,muﬁwﬁgﬁﬁﬁ%ﬁm
e Mo @ SN | S Jger dAISe https://recruitment.jharkhand.gov.in/ & 3uce &I
amﬁ?ﬁamﬁaﬁuﬁaﬁaﬁwﬁmﬁaﬁﬁaﬁwﬁma@ﬁmaﬁa@vﬁ,m%m%ma@ﬁ
%mmaﬁ%ﬁ:éwa&aﬁsﬁhaﬁ%{ﬁwﬁmmﬁmaﬁmaﬁﬁmm%m
ﬁma\iﬁ%m@maﬁ%ﬁ;@rwm‘ﬁMﬁqmmmﬁmm%a’rmﬁaﬁuzﬁﬁaﬁﬁ
PR & udlen I B Seficar F R fowRm ST
(iv)maaf‘eia’fa‘:a"raa‘éGie)a%ﬁq%maﬁéwma%m:—ﬁm—@ﬁwﬁm
:mﬁa'cnifa‘smlaiasw(EqualMarks)zﬁuzﬁm%%ahw%%U%mu%mmmﬁwﬁvﬁ:-
(a)awféﬁ%m%ﬁ%mwﬁm—zgﬁw%mﬁmaﬁmlﬁmmmﬁaﬁwm
ﬁaﬁ,ﬁﬁm—zﬁﬁaﬁmmmﬁqﬁW|(b)aﬁaaemaﬂazwmﬁsanaﬁfa‘f%w
ﬁmam%a’rms{azrdfaﬂﬁaﬁaﬁuﬁm@ﬁmﬁﬁﬁﬁ)wmmm,ﬁﬂm-@
ﬁaﬁa@amwﬁwﬂml(c)aﬁ%ﬁﬁuﬁmsmﬂﬁﬂaaﬁﬁ?ﬁ%aw%ﬁmuﬁmﬁsﬁ
FA 3B T U g auEem @ Usd e ardt @ B 3peedi  RemGh F eI IW T
fererom
5. faer w frgfm 3g foraer ve ad -

() e udt w RrgRm gofa: &R (Contractual basis) & 3maR W &Wft

(ii) ﬁﬁﬁgﬁgﬁﬂﬁaﬁﬁaﬁawﬁﬁgﬁmmaﬂémmaﬁmmaﬁ
WWW@,%WWM&HMW%WN%W
HTA & DS IAMAE BN

(i) Porgfm vs af @ Rru & oo adear T FAEoES TR WA W ARE @ adia
aftfes arafy @ foe Rear on @dom)

(iv) RfFdl & den & go sigar s @ st arf i@ (Governing Bady), RS

Tog Bfear Welee AAEd @ sfta gefva o)
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6. STTIT -
G)WWQHaﬁ%ﬁmmmﬁmmmﬁdWmﬂ%wuu@ﬁm
(i) sTeams w0 & seEfa whysEERa seoy @ el 3 Fiffs, e JR agr Aot
femr & wiies 1754 Reiw 25.02.2019 Fwr PR oty WA T @1 AES FOA G-l @
g &)
3tegar
S, werais YaR qar ToRTET RWET @ UAiG 2669 i 10.05.2023 R T Henfed
AGS YO F R 10.05.2023 I IGAT IFD ULA et A =y d X A forfa
S wemor o Rt Ao wuw uRitre-l w aRa 1
(iii) srEvs wsw @ srwe Rew @0 EeREEH) wd Resr @wof GrEd-ll) $ Fwsd F FfEs,
VAo R daT AoTHINT [T & e 1754 Reie 25.02.2019 R femiRa wifa gamor o
B Yo GRfre-lll w afa 1 Fead snalft @ eie, wrafid JOR agr JorHrer fastmer
B THid 1754 Reid 25.02.2019 & FrgiRa IR feeft oer wgwon v FAd Feem sferard
glon e seis yus uifdre-IV o ailRa 21
(iv) sffe, wemafie FR AT AW RAET ERT FRIUS ISR B fHfeer Famel wd wdi w
et Rrgfeat 3 anffe w7 ¥ seeik @ S Rw 29 smRewr &g frfa dwcs Fwar-1433 fiei®
- 15.02.2019 3 aTe® F RRRd ywr (@@RRE-V) # IREvs TeT B Few WRER g ferefd
Ay UF 3@ T Ud HURA WA U B YR W & 3T Bom
(v) 3t @1 em@r e A Wit aof B snaAlft @ e, weRlie JUR agr Jererd fawTer
D TAB-4650, ReAiF-02.06.2016 I fraiRa ywsl & 3gevsd TSN & TR A fRedie -
02.06.2016 TJT SHS Ul fewld Wgeia feanll yamr uxr @ed gen o #Aee oA
aRfdme-VI wT aiiRa &1
3ferar
i, HemAfis JuR agr AoTel e & UHie-5752 feid 19.07.2019 R feiRa ww
3 e 19.07.2019 B AT ITPS UL AP B a2 A forla g foamy yamor o
AT 2ron, forFer e yua uRfdre-VIl w ailRa 31
(vi) dafres Frf 3 fow frfa wEia farit mifd / s wd Feafa e o e Sife ferefzor
& fau srgarea @id @i
(vii) Forempar &1 @ A A BA 40 W e snaefl & & o7 g fenuwar @1 I@r g
Fif¥fe, yeale JUR dgl AoHIET AT P dded AW 2249 ReAid 03.04.2018 B 3Els H
Fere Afeher a8 U HH Tiped waiiyer)/fsen srefies grr sxanaRa uidewareiRa foreramar
AT UF fordr @ee wow uRfre-Vil woafia @, @ MR W@ IRe @ e sigarey
Bt
(viii) dcEE P B 3idUld AT B A Bow, A, Joide Td Jar dd fem, IREvE B
APHeq HE-1709, ReAid-12.09.2007 B AR AT BT |
7. AATH LD :
Iedied, Icda fueer adf, feer @of vd e Bu F FeEirk @ PR 3 Al B v I3mew
@500/—@hﬁ5@)ammm%a§qﬁaaﬁwaqgﬁamﬁaﬂﬁ%m
3 fo smiea ges 300/-(fa & Tw) FmiRa 21 @fe, vawfe gur qr s R,
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IREVE, TR B TB-8550, RAP-23.10.2019 D G F FRHUS AT D 40% I TIHA
m%:smmﬁ@wmwfdﬁaﬁqﬂmgﬁﬁ@@mhﬁm@mgﬁsgvm
5 T am¥es un R T8t 2 i ¥ ' Y o FBa | uden gews smfead (Non refundable) &
8. 3Tdee @t witsan :

() aitsemsa amies dsase https://recruitment.jharkhand.gov.in/ w w&ffa fear on @@war 21
el B wemE & ot R f5 3 4 W@ wig of 5 F mARd 9E B favg amded @ &g
Tder dow ¥ U agmEiad & amige weta @yl dAeilre Aeadr ud gea & frafwr & fee
Online 3mesr 3 &% sifer fafy @ smuaw Ry (Reference Date) #am wikom| af =g
anadl 53 Ry dv FuiRa Vel doeaansfrrd deadr vd e 3Ediv @@ aRa s &
T HUR IeAYA od T AET B F @ A e o B [T AT A S |

(i) Candidates must upload following documents in the online application form-

. Profile image (Candidate recent photograph)

. Candidates Signature image

. 10" mark sheet and Certificate

. 12" mark sheet and certificate

. Essential documents (Please upload complete Qualification documents)
. Essential Experience documents/ Certificate

. Caste Certificate (if required) issued by competent authority.

. PH Certificate (if required) issued by competent authority.

. Local Resident certificate (if required) issued by competent authority.
10. Other required/mandatory documents (As per the requirement of the position which is
mentioned in the online from).

W oONOULEAE WN PR

(iii) sregeff ol v ¥ 31fys ue @ fow Aoy T vd vs A 3fE ue B U eded wRA @ s &
dl 38 3HCIOT-37cTT 3iTaIciisel 3Mdeel <ol Blom agl 3deel Job off 3remor-3retor I &Hom |

(iv) 3iTeloiigel 3(Acel &l @ Yealg 3ideal &7 Print out, sxadel @t @-3ifdwafia ufeat e amdes
Job B P »f W B BEWT F AT AT FRIUCS UG, IRFVS AT Elficbea
WidAlee AAES, Jh dd, SN dad, ddt @REs), e PE-834008 #H JQ®d HWA gu
mﬁ-mqaw%dﬁawraﬂsﬁa%mﬁmgmﬁmmaﬁwﬁ-mﬁmmﬁm
gxardeit @ Jet/Check List &R &2 &38R &Hed gU 3Mdeal & I1Y Jciod 32 fawmd F Uia foser
o foee @ 3R fusua dEn, 3mfRd ue @ ard vd 3miftd e @ TR (Ees TR Ater
T/ UWYS TR) 3aed o den aifgu

(v) 3maes BRI 3Ua 3Tded @ & I8 Jaemsit wd fHA off TR W oifg B we F P wa@ Jgem A
e foure &1 A fiear @t 33y erfuee wEiyerl, IRIvS ST alchedy WA AFES,
AR OX 3rmaest B 3nAffar g Hea B fou wdw @

(vi) feeft oft uRf¥gfy & amdee sdiga &9 &t gom & udenm Yo aH @ fHar SR

(vii) 7zt Uz @ fISg IMded & o A A U W Py B o6 & T dew @ @on an
ymIa 3ifad Al I & TUa & US AH ATER BN

(viii) oz ufpar @& e HRU Sad el oft we Wa @ wE T & afer I erfues
e, IRy Ted gichay WaAee Asd AR 3 u FRea Romy

(ix) Fenepr # FfAfera @ g snaffR & feft ysr & e wwRfs 21 &t &
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(x) aereda smiTar B@ @ Ry Reie 04112026 A Rais 04122026 B 3.00 TN HWEA a5 2|
ITT B FE P HHA wrivEw GeRed, IREvs Aed Eiseay WEeE A, gl ad,
SR oaw, F (awwve), Ra Bis-834008 3 o@ B @ fafy Reid 14122026 F 05.00 @

IWEA db 2|




uRfRere-(l)

Fiffe, woTHRs JUR 99T ASTHINT [T, IREUS WHR B
USlich-14/5PRP-03-13/2015/@F 1754 Raied 25.02.2019 g1 forerifta gux
RIS WHR B e Tet W Prafk/amiaer &g smded & @ fau sregfua sifea srear
Wm%m@mmwmmmam

(@rIierRr &1 o)
AT T 0 :- fReip -
yaTord fmar Srar @ 6 sfi/sRaefl/galt s 10 [ P AR e SR
.................................. MR S s (AR AfGCT B AEHA )
L1101 00 2 | -1 -2 TI0. e CTTOTT ek om0, o e
(TS 1 71 3 =0, RO PIE [ro1ok)) 72 M ) (RRURREIINEE Sy s b B S )
IRYS AT H JAT AGHEA S AT IGAAT AT B BT ovverrrnveencnnnissecnrennnsd afer
SO IREm g o gl B A ar B
B S - A/l IoHT URAR ARV FRFVS AT B ATH/GIR covveerennnne.
............ IS4 2 Lt RO B T [- | M- 1< -

3. YE WA U3 30 e dF AT IRYS IsT B INGYud offd 3rgar IgAfad sreretier
& I F B Rada B9 @ Ja B
feaoft
®) F&l Ugad U ‘FeRvaar AR @1 a@ i gen, ot sewfafefya sfdfera 1950 @
gR1- 20 & 8 U 3ifhd X 3desd P FT-YINUT T 3MeRd 21
) oifa v o o S @ fou Jee wiiyert @ It feeaq ffde @:-
i) forem qveifderl/ R qvsiyeRl/ Iugdm/ 3ruR U/ 3UT AAED)/ WA Aol
TUERBRY/ 3gAvsd IUSIYBRY/ HrRIUCs IUSI®Rl, Ae™d JAEdl Ud J8S
TUSTRRIBRY
i)  3Ea e
o) feER geeda sfaferer 2000 @ g 23 3R 24 & arefia weren ufadt AR B e
BT JgRiefid Heltgd 3meer 1950 (reafua oot @ fow) der deesr ameer 1950
(Breggfua SNt @ fov) agr sgyfRia oifd Ud IR Sietenta e (Heiere) aififerrer
2002 BRI Jed IRHvs # Rt sk wdl Grgyfa onfes, sigyfva oieonfaal @em sy
fueer aoif @ fow) @ foe ameerr afdferer 20011

EIES B A e e
FRATD 2evreeeeeeeeeeeeeerseeesnenas BTG e e o e L
ORISR it ol
Fow @ e alRka
4
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uRitre (Il
donfera
T PR/ JRHvs WeR @ e uet W RrRkeiyer 39 e w3 frw srgyfud
S SFpaT s St @ sifieel @ oify e-us ot 6 o @1 GreA

fermafefsa & st @gr AreraIE SrgER RY/SEERA AT D HERT covvrcvrrrrrersrnnes
-G"%/GHET% P TS & -

*afeemsr (3rggfia wnfa) amer, 1950

*ifqener (3R Setonta) amer, 1950

*Sfqener (Bregfed oieonta) (g omfia weer) 3mee, 1951

GregRa et AR seEfa et @ g@t @ellge) My, 1956 are Yedied
R, 1960, UoTa Yol sffr#, 1966, Ramaa weur sffmE, 1971 I @
&t (geles) fifer@ 1976 gRT AgRiCifE)

*dfderer (e 3R BeAR) srgfia onfy amder, 1956

e (sizeme S PR @u weE) SR wesiia MY, IgAfd St 3meer
IguRa weenta ey (Helwe) sfiferms, 1976 FRT IGARE SNl e 1959 T
FaTentea

*Jifemer (@ 3R FOR el SrEfud Sfd SMeer, 1962

*JifErer (@R 3R TR &dch) IYfua Seret e, 1962

*Zfqerer @A) sgafa anfa smeer, 1964

*Jifemer (3reafed oietonta) (T Wden) amaer, 1967

*ifyerer (ofar, gere 3R <ia) 3regdfua wfa ander, 1968

*difaerer (iar, e 3R di9) gPRIa et e, 1968

*Jifee (@endls) A oiefonta 3MeeT, 1970

*Jifear (Rufeepar) 3y onfa ameer, 1978

*Jifyerer (Rifdeper) IrFua Sieforifal 3feer, 1978

*Jifyemer (o9, 3N Bee) IGIRT SeIa 3MeY, 1989

*sifderer (CEeh) ameyr (Felger) afferd, 1990

s (EEd) amew (Felgen) srencer sfaferrar, 1991

*Jifggre ([UEd) My (Fehee) secer sifdfead, 1996

*Jifera (srgfea oifer) aneer (Hefteer) sifdferer, 2002

*Jifae (rgEfa wifd) Ry (@Y dees) aifdfermEr, 2002

* 3reggfea onfa 3R safia oot smee (Heltgw) ifdfera#, 2002

2. /ARG oo AT/3EAT JABT URAR AR BT A cooveccervesnnseers
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8. AT THIT U IPTE IRY a6 AT IRTT TST B YA o 3gar Igyfua seronfe
B Fh F ¢ Rada a9 7 g g

feaqofy -

®. T8l Uga Ue TERva fari & @@ 3 gon, o sewfafefia sfgferm@ 1950 @
gRT 20 / B

. TG AT T o e B R Fewt wieRdr @ Jt fereraq Rifde 2

i) forem dofrer/aR deifter/surge/ar Sugd/3aR FAaTEdt/uge Avft eiHHrl/3rgHee
Seterd/ager dsiter/ariuce dafer/sfaia were smgw (Fga vt dEfed &
WA 3Hege)

i) 3 WS et/ Ui dererdt Al derfermr |

iii) o ISR, S deflcer @ U A 3 A

iv) 39 &% 3 aigHse Qe wiel 3wl aiv/sigar suwr uRar wdr B
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aRf¥re-(1l1)
FIiH®, werfs JuR den ol Ramn, FRUVE ADR B
US1e-1 4 /STfr-03-13/2015/@F 1754 Reid 25.02.2019 g foaffRa o
TR e B it @ wr RrgRm e we @ awiea ¥g sneE @ ® o

AT et aof/ Rreer aof @ Fe=it grr wiga 6 oeara wieficrr da gamr o &

G
(errter &1 &)

WA O JH0o :- Raie -

WA o ot B R sfi/sRArdl/gel o T e o ot
..................................... [ S oo sreeessssneeessne (TR A% @ FTHA H)
e ETIEA e 5 e A erao T [0 [ 11 1 (N o i e 1e21E)11 22 1 B - AR
................................................... T & W &, o Igvs Rkl 3k wet @ fow 3mearr
(g oIy, saRa ety g s Res @ @ Rw) s 2001 & sl fes
T ErgE-l 3R I) & Y F ACTAT WET & TIT T oceeeneneenenrissensiss gH B
Aot & |

T e /37T Il URAR ATERIGAT FRFTS
TST B WA/ TR coeeecerrercerensessesssssassasssessasssaseeans ESTCHT/THUBET  vveroestonsieaossomesissisedesiis e RS

# forarw Far raw 2

3. I8 ot wenldia Ream oier ¥ 6 aRd AR D wifeie T yienr fFwer & Srifed suie
36012/22/93-3P (Tardd) Reie 08.09.1993 B 3FAA & FTeo-3 & Ieotrgd agr
i, worafers JaR aor AoreT feer & Aded AeRT-3482 ReliB-10.06.2002 R
amaivﬁqa%a?ﬁaaﬁwﬁém?ﬁﬁ/aﬁ%maﬁﬁl

4. UE UHI UF BRI UG AFGAT 36012/22/93-F° ([@FEEr) Redid 08.09.1993 B
JuaSll @ RRAGER Wt 3mdce agr Iual IS AA-Uar g R o gon &
MR TR o e oiar @ agr 9% fnld A9 @ Ty ¥ ve o @ fau g gem feeg
Heflore & @ B Fewe siEda FTOWOT U (B JFAT-15) Jelod B UL TH WA
U3 @ Jear [WYNOT T3 FANT e B fae af 3 fau @ aef '
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uRi¥re-(IV)
Beficer Md A Feweeft F-gwom oo
(@& 3mdew/smfter g1 gd Refa Sk Ra wamr v & g TRl Rean oo

m?ﬂm-cﬁ N R R I R et e B ks i S e s e i e
T FI/@ g S 6 wifie e Remd vd Soe weiea (@iffe wd ufderr Remn) sma
PR, @3 Rech & Reids 08.09.1993 & FElGy sUa JTT 360112/22/93 P
EERitde) IRTTE T B FEET FET oo (=TT R # fafea
AR D AR Forlioiel ARG F IRE B G ¥ WG WHR TGS PR B
S fuest o/ s frest ol (reRd-l) Rrest @of Grpel-1l) @ w9 3 g 2

2. & 6 HF TRIVS TT B R oo BT negsmmmae oeccbodte. 2
......... D R BN AT TAT T TR oo RFB oo
forfa 21

3. & @& oft gwon s Y@t € R Rom dia Rl af @ a3 ame (8) @ BT A
A ANE 3 & B BT Peliowr F @ amavsTd )

4. # W& off Owon F@vEE € B F Reid 08.00.1993 TE 13.09.2017 & IugE

W#Wmﬁa@%msﬁaﬁﬁqﬁmmﬁmmﬂémﬁ
@t gl

s.ﬁugaﬁahvnmm?ﬁéﬁﬁaﬁfwﬁmﬁﬁﬁwgaﬁw—MWméaﬁﬁ%a}
sﬁmﬁmmwuémangdmgﬁmeﬁaﬁmmﬁgemms oo
Ud 3T JI0d GRIBT & d6d AL fAog BleEh BRAS @ of Tedt B

3MdeSH/3AfidT (Giavnsat) & sxder

4
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uffdre-(V)

Government of Jharkhand

(Name & Address of the authority issuing the certificate)

|
NCQME & ASSET CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER SECTIONS
Certificate No.

Valid for the Year ........... N

This is certify that Shri/Smt./ Kumari ... s0n/daughter/wife  of
......................................... permanent resident Of ......ocevmiiisniienn. Village/street
...................................... post Office ......cevvveververneseenss DISERCE .ovovvevevvevievneeeenne. in the State/Union
Territory Economically Weaker Section, since the gross annual income* of his/her family** is
below Rs. 8 Lakh (Rupees Eight Lakh only) for the financial AT | (OINOI SR O 5 His/Her family

does not own or possess any of the following assets***.

I 5 acres of agricultural land and above;

Il. Residential flat of 1000 sq. ft. and above;

M. Residential plot of 100 sq. yards and above in notified municipalities;

V. Residential plot of 200 sq. yards and above in areas other than the notified

municipalities.

R T belongs to the .......cccceeeuu.. caste which is
not recognized as a Scheduled Castes, Scheduled Tribe and OBC/ EBC-I/BC-II.

Recent Signature with seal of office ........ccevuuvunece.
Passport size

BYtected N e e e

Photograph of DESIGNALION woeeveeererecereerencrscnssasisessns s s es
the applicant

*Note: 1. Income covered all sources i.e. salary, business, profession, etc.
**Note: 2. The term "Family" for this purpose include the person, who seeks benefit of
reservation, his/her parents and siblings below the age of 18 years as also his/her spouse and

children below the age of 18 years.
***Note: 3. The property held by a "Family" in different places/ cities have been clubbed while

applying the land or property holding tests to determine EWS status.
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Ri¥re-(VI)
DIeI®, WA JFOR G AGHIET  RUHET, IREVS WBR B UAG- 1 4/
Afci-14-03/2016 H.-4650 Refid- 02.06.2016 FRT FraiRa yo

(3reevse Tt g Refid- 02.06.2016 3gar 3 ae & Ay F frfa swgve @
reta franft yamor o & @ @)

IRHUS AIBR
(BrIte BT 1)
IRFYS B Feh forarft wemor o
UHATT O HO :- e -
yaTior f&ar Smar 2 15 s/sRa/goR oo Rrar/afer s,
......................................... AT-MTHIATS /U ocirsinsonenssssmmmrasssossasiossasomeses TATO SRRSO, o,
PN S v-iione = TR b s SV vt b 3 ey Rt & 3k I8 g
B, WHferd JIR T ATATST RoTT, JRGVS IWHR & Adbed TIAT-3198 Reiid- 18.
04.2016 B BIEBI= ooooorvoeereeerre, # Iifgd wagel @ e F ferfd feem orem 2

A U9 gR$ B AR A IS B AfRad B T IsA/dediiid WY B ey
ol & @a &1 uftere @ wREgar @& a0 B

e -

feetie -

FRET FT HET U U ferld wet ara
RIS & A U USad

4
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uRitre-(VIN)
FThefe, el JUR dAT AGTHINT fAeTor, FHvs IWBR B TNid- 5752 Raies -
19.07.2019 BRI fereariRa wus

(e grr Rei®s-19.07.2019 3ar 39 € @ fay & frfa I=gvs & ey
forarft weror o & FeT @)

FARHIS TTBR

(erate &1 =)

IREVS BN Je ferarft wamor U

TATOT TN e - Reie -
waira fear otar @ 5 sf/siaradt/gal ..o Rrarafe s e,
........................................... B ITRIITATE e K ettt isibvneriivemninisita: T 0TI
L e AR B AL R s o e 3 et frarft ¢ @R @@ vamwr oy
S, ToHR® JUR aIT ASTHINT [T, IRFUS WBR $ Fbed ATA-3198 fRadis- 18.
04.2016 B BIBBI= covreeereereeenreerensennes F fcfra wauet @ see & frfa fear oy 2

YA U9 gRE @ AR A FREE B AR (bl AT T/AEAMNNG WA B i
fra=ft ad 4 @ ufeser B wimgar & a8 21

AT B Fe? v o ferefa et @t
UeIpr &I Ad U4 Ucela
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uRfere-(VIII)

Rfsen @ 3 smmer z@
Rftaa wefra Iwfiear &
FE B W o 3R
# for.eerar zafar &1

T T T E R IUG ARt MRS
Rl B PSR SRS T G T e Tt < bR B S dod S L
R LR EaToT el e, BIVEE S el itutin S ORI IR
.................................. freafeiga aoft &t Sgrft ferembar 3 IRa-

&. afa fiwas (Aieilier) sear vaRasde vemE (Gfe)
() et 2R (eer) - et W vl freg &g wenRa Et
(i) @t aé (o) - At WE wenfad () goer ugw
(&7) P Ubg

(iii) @&t EPr 3R W@ (deuere) - A&t TP IR TR waRa
(iv) o= i (3fuer) - U eior wenfaa (e amer)

() gde1 wga

(&) BeoiR uBs

(on) o fqarer (3refemm)
(v) os aiE (30owe) - Us @iE wenfaa

(@) gdar wga

(&7) BHGIR TDbs

() afe fraer (3Rfrm)
(vi) dis 3f frdem (duae)- die 3R forasa & weve @c 3R go = F5q)
(vii) aoiz g A @a%w)-mﬁﬁmﬁﬁm@ﬁaﬁz!ﬁﬁaenﬁﬁmmeﬁ|
F. JgUel AT Heq ghe
(i) dfe- sfeTge
(i) die - 3ifdrs U A 3iear
. T FGATS <o
(i) gr- aftz
(i) d gr- zifirs Hu A afeR
@EF aoft @& g & o @Ol 9 &)
2. g Rafy & womeh 2AR worelt 2/ s@d JOR X W Jwwem FwH Jgr AR A
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